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The title ‘Partner’ conveys that the person is a senior member within their respective division and is among the group of persons who hold an equity 
interest (shareholder) in its parent entity, Findex Group Limited. The only professional service offering which is conducted by a partnership is external 

audit, conducted via the Crowe Australasia external audit division and Unison SMSF Audit. All other professional services offered by Findex Group 
Limited are conducted by a privately owned organisation and/or its subsidiaries. 
Findex (Aust) Pty Ltd, trading as Crowe Australasia is a member of Crowe Global, a Swiss verein. Each member firm of Crowe Global is a separate 
and independent legal entity. Findex (Aust) Pty Ltd and its affiliates are not responsible or liable for any acts or omissions of Crowe Global or any 
other member of Crowe Global. Crowe Global does not render any professional services and does not have an ownership or partnership interest in 
Findex (Aust) Pty Ltd. Services are provided by Crowe New Zealand Audit Partnership an affiliate of Findex (Aust) Pty Ltd. 
© 2024 Findex (Aust) Pty Ltd 
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INDEPENDENT AUDITOR’S REPORT  

 

TO THE READERS OF SOUTH AUCKLAND SEVENTH DAY  

ADVENTIST SCHOOL’S FINANCIAL STATEMENTS  

FOR THE YEAR ENDED 31 DECEMBER 2023 

 

 

 

The Auditor-General is the auditor of South Auckland Seventh Day Adventist School (the School). The 

Auditor-General has appointed me, Kurt Sherlock, using the staff and resources of Crowe New Zealand 

Audit Partnership, to carry out the audit of the financial statements of the School on his behalf. 

 

Opinion 

 

We have audited the financial statements of the School on pages 2 to 18, that comprise the statement 

of financial position as at 31 December 2023, the statement of comprehensive revenue and expense, 

statement of changes in net assets/equity and statement of cash flows for the year ended on that date, 

and the notes to the financial statements that include accounting policies and other explanatory 

information. 

 

In our opinion the financial statements of the School:  

 

a) present fairly, in all material respects: 

  

▪ its financial position as at 31 December 2023; and 

▪ its financial performance and cash flows for the year then ended; and 

 

b) comply with generally accepted accounting practice in New Zealand in accordance with Public 

Sector – Public Benefit Entity Standards Reduced Disclosure Regime. 

 

Our audit was completed on 30 May 2024. This is the date at which our opinion is expressed. 

 

The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board and 

our responsibilities relating to the financial statements, we comment on other information, and we 

explain our independence. 

 

Basis for our opinion 

 

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which incorporate 

the Professional and Ethical Standards and the International Standards on Auditing (New Zealand) 

issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities under those 

standards are further described in the Responsibilities of the auditor section of our report. 

 

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  

 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 

our opinion. 
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Responsibilities of the Board for the financial statements  

 

The Board is responsible on behalf of the School for preparing financial statements that are fairly 

presented and that comply with generally accepted accounting practice in New Zealand.  

 

The Board is responsible for such internal control as it determines is necessary to enable it to prepare 

financial statements that are free from material misstatement, whether due to fraud or error.  

 

In preparing the financial statements, the Board is responsible on behalf of the School for assessing the 

School’s ability to continue as a going concern. The Board is also responsible for disclosing, as 

applicable, matters related to going concern and using the going concern basis of accounting, unless 

there is an intention to close or merge the School, or there is no realistic alternative but to do so. 

 

The Board’s responsibilities arise from section 134 of the Education and Training Act 2020. 

 

Responsibilities of the auditor for the audit of the financial statements  

 

Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, 

are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 

includes our opinion.  

 

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 

accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement 

when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise 

from fraud or error. Misstatements are considered material if, individually or in the aggregate, they could 

reasonably be expected to influence the decisions of readers taken on the basis of these financial 

statements. 

 

For the budget information reported in the financial statements, our procedures were limited to checking 

that the information agreed to the School’s approved budget. 

 

We did not evaluate the security and controls over the electronic publication of the financial statements.  

 

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 

professional judgement and maintain professional scepticism throughout the audit. Also: 

 

▪ We identify and assess the risks of material misstatement of the financial statements, whether due 

to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit 

evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not 

detecting a material misstatement resulting from fraud is higher than for one resulting from error, 

as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override 

of internal control. 

 

▪ We obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of expressing an 

opinion on the effectiveness of the School’s internal control. 

 

▪ We evaluate the appropriateness of accounting policies used and the reasonableness of 

accounting estimates and related disclosures made by the Board. 

 

▪ We conclude on the appropriateness of the use of the going concern basis of accounting by the 

Board and, based on the audit evidence obtained, whether a material uncertainty exists related to 

events or conditions that may cast significant doubt on the School’s ability to continue as a going 

concern. If we conclude that a material uncertainty exists, we are required to draw attention in our 

auditor’s report to the related disclosures in the financial statements or, if such disclosures are 

inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up 

to the date of our auditor’s report. However, future events or conditions may cause the School to 

cease to continue as a going concern. 
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▪ We evaluate the overall presentation, structure and content of the financial statements, including 

the disclosures, and whether the financial statements represent the underlying transactions and 

events in a manner that achieves fair presentation. 

 

▪ We assess the risk of material misstatement arising from the school payroll system, which may still 

contain errors. As a result, we carried out procedures to minimise the risk of material errors arising 

from the system that, in our judgement, would likely influence readers’ overall understanding of the 

financial statements. 

 

We communicate with the Board regarding, among other matters, the planned scope and timing of the 

audit and significant audit findings, including any significant deficiencies in internal control that we 

identify during our audit.  

 

Our responsibilities arise from the Public Audit Act 2001. 

 

Other information 

 

The Board is responsible for the other information. The other information comprises the Statement of 

Variance Report, Kiwisport Report, Statement of Compliance with Good Employment Policy, and Te 

Tiriti o Waitangi report, but does not include the financial statements, and our auditor’s report thereon. 

 

Our opinion on the financial statements does not cover the other information and we do not express any 

form of audit opinion or assurance conclusion thereon. 

 

In connection with our audit of the financial statements, our responsibility is to read the other information. 

In doing so, we consider whether the other information is materially inconsistent with the financial 

statements or our knowledge obtained in the audit, or otherwise appears to be materially misstated. If, 

based on our work, we conclude that there is a material misstatement of this other information, we are 

required to report that fact. We have nothing to report in this regard. 

 

Independence 

 

We are independent of the School in accordance with the independence requirements of the Auditor-

General’s Auditing Standards, which incorporate the independence requirements of Professional and 

Ethical Standard 1 International Code of Ethics for Assurance Practitioners (including International 

Independence Standards) (New Zealand) (PES 1) issued by the New Zealand Auditing and Assurance 

Standards Board. 

 

Other than the audit, we have no relationship with or interests in the School. 

 

 

 
 

Kurt Sherlock 

Crowe New Zealand Audit Partnership 

On behalf of the Auditor-General 

Auckland, New Zealand 
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Statement of Variance Report for 2023 

MOE: 4140  

 
 

Principals Endorsement:   Maxine Tau 

Board of Trustee’s Endorsement:   Eleanor Va’afusuaga - Erika 

Submission Date to the Ministry of Education:  31 March 2023 
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Our Ākonga – Thriving focused Outcomes 
Strategic Goal: Student agency is developed and empowered through effective use of digital technologies in 

Inquiry-based learning. 
NELP Objective 1: Learners at the Center 

NELP Objective 2: Barrier-free Access 

NELP Objective 3: Quality teaching and leadership 

Targets:  
• Students in Y5-8 have access to their own learning device at school and are supported on how to use these effectively for Inquiry 

Learning 

• Staff are supported through PLD to increase their capability and confidence in using digital technologies in teaching and learning. 

• SASDA School Production will take place in Term 4 and then every 3 years. 

Goal Action Outcome Evidence Reasons for 

Variance 

2024  

Explore how to share 

our faith and special 

character in 

innovative ways. 

I. Write school production 

on Christmas theme to be 

produced and performed 

by students and staff and 

shared on school You 

Tube channel live. 

II. Establish regular 

connections for Staff, 

students and SASDA 

communities through 

weekly postings (worships, 

chapels) on SASDA’s You 

Tube Channel.   

All students contributed 

and participated in 

sharing their Faith through 

performing Arts.  

 

Regular postings of school 

chapel and worships 

were placed on the 

school’s FB page.  The 

School You Tube chanel 

has not been used 

 

All students took 

part in the SASDA’s 

school Production 

‘SHINE’.  

 

 

School FB page is 

current and views 

show active use by 

our community. 

You Tube channel 

remains inactive. 

Specialisation of 

Performing Arts 

supported both 

teachers and 

students. 

 

 

Time and 

personnel 

 

 

 

 

 

 

 

 

 

 

Establish a 

team to 

ensure 

digital 

platforms 

are 

current. 

Review current digital 

use and identify 

needs of students  

I. Collect baseline data 

through observations and 

surveys on what digital 

tools are being used in 

the classroom and to 

what extent. 

II. Collect student voice on 

digital tools and use in the 

classroom  

Audit survey of devices 

and digital tools 

completed for all 

classrooms. 

 

 

Initial student survey to 

measure effective use of 

devices and resources. 

All student devices 

have access to 

apps appropriate 

to their learning 

and are actively 

being used to 

support learning. 

Student voice is 

minimal in decision 

making. 

 

 

 

 

 

 

Limited 

understanding in 

using Microsoft 

tools to survey 

students.   

 

 

 

PLD on 

Microsoft 

tools for 

evaluative 

purposes. 
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Increase variety of 

tools for students to 

use so they are more 

efficient, skillful, and 

confident 

I. Increase the number of 

devices throughout the 

school for a 1:1 ratio in Y5-

8 and 1:2 in 4 and 1:3 in in 

Y0-3 

II. Establish editing and 

recording tools for each 

Hub 

 

Students in Y4-8 are able 

to record and edit their 

presentations of a good 

quality for publishing and 

sharing. 

All students have 

access to a device. 

Device ratios are:  

Y5-8 1:1, Y3-4 1:2 

Y0-1 1:3. 

 

Meet budgeted 

goal of providing 

devices at 

planned ratios. 

 

Enhance existing 

practices and 

opening up new 

opportunities to help 

students become 

more digitally literate. 

I. Engage in ‘tuakana 

teina’ principles for 

ākonga to introduce and 

learn new programs and 

tools for learning 

Tuakana teina is 

practiced in Literacy and 

Numeracy.  Students in 

years 5-8 understand the 

concept. 

Buddy Reading 

between Hubs. 

Kapa Haka 

between two hubs. 

School Production 

practices involving 

older students 

working with 

younger students. 

  

. 

 

Our Kaiako – Thriving focused Outcomes 
Strategic Goal: Kaiako are supported to enable ākonga to be connected and to actively engage 

and experience success empowering them to become self-directed. 
NELP Objective 1: Learners at the Center 

NELP Objective 2: Barrier-free Access 

NELP Objective 3: Quality teaching and leadership 
Targets:  

• All teachers achieve Google Level 1 by the end of the year 

• Maths, Reading and Writing OTJ increase by 15% by then end of Term 4. 

 

Goal Action Outcome Evidence Reason for 

Variance 

2024 

Kaiako 

empower 

Akonga to 

actively engage 

in serving others 

through 

discipleship 

I. Daily worship is prepared 

and led by ākonga across 

the school. 

II. Establish regular inquiry 

mixed ability groups and 

support students through 

collaborative practices. 

Ākonga develop a servant-

hearted approach to leading 

and learning daily. 

Student led 

Chapels and 

assemblies. 

Bible Study 

groups 

operate 3 

times a week 

for Y5-8. 

Thurs morning 

PLD on our 

Deep Hope 

statements. 

Chaplaincy 

growing in 

these areas, 

Establish after 

school worship 

academy. 

Introduce 

Friday night 

SASDA church 

for our 

community. 
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Review current 

digital use and 

identify needs 

of staff. 

I. Survey staff on what digital 

tools are being used in the 

classroom and to what extent, 

including frequency of use. 

II. Survey staff on their capability 

of using digital tools to support 

learning as well as tracking 

students’ progress. 

Staff engaged in PLD and in 

class support to improve digital 

skills to support teaching and 

learning. 

 

 

Term 1 and 

Term 4 staff 

survey on use 

of digital tools 

in the 

classroom 

data. 

 

Milestone 

reports for 

Locally funded 

PLD – digital 

fluency. 

 

 

Support from 

PLD facilitators. 

 

 

 

Support 

teachers to be 

more responsive 

to students 

needs and 

personalize 

learning using 

digital tools. 

I. Review and establish 

Assessment for Learning 

practices and identify 

changes needed to support 

digital teaching and learning 

platforms. 

II. Establish consistent use of 

school SMS to track, review, 

share, store, evidence of 

student progress and 

achievement. 

III. At risk students are identified 

and engaged across the 

curriculum through Inquiry 

Learning principles 

Teachers have been supported 

to successfully use Assessment for 

Learning strategies to empower 

learners to become self-

directed.  This is evidenced by 

the teacher’s use of our Student 

Management System to support 

Assessment for Learning 

practices resulting in a 3-5% 

increase in achievement for 

Reading. Writing and 

Mathematics. 

 Reading  Writing  Maths 

2022 67% 63% 60% 

2023 70% 67% 65% 

 

 

All staff are 

able to use 

EDGE to 

communicate 

and track 

student 

progress and 

achievement. 

 

 

 

Review 

reporting of 

student progress 

and 

achievement 

practices. 

I. Explore Musac EDGE 

interface Educa and 

compare with other 

platforms. 

II. Survey, staff, students and 

whānau on current 

practices and ascertain 

clear purpose and needs 

of reporting. 

Surveys incomplete. 

Online reporting through zoom 

and teams has been used and 

paired with face to face 

reporting with parents. 

No change to 

mid year and 

end year 

reporting as 

yet. 

 

 

 

 

Time and 

training. 
Carry over 

to 2024 
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III. Establish both online and 

face to face reporting 

options for reporting 

student progress and 

achievement 

Supporting 

leaders to 

manage the 

change in 

practice and 

celebrate the 

wins. 

I. Engage with Learning 

Architects for Leadership PLD 

and establish mentoring and 

coaching skills with Senior 

Leadership Team 

Leaders manage changes in a 

strategic and collaborative way 

to empower effective practices 

for teaching and learning 

Principal and 

SLT complete 

coaching and 

mentoring 

Leadership 

Development 

program with 

Dr Lyn Bird 

Engagment in 

coaching and 

mentoring  

Carry over to 

2024 

 

Our Whānau – Thriving focused Relationships 
Strategic Goal: Build capability and cultural responsiveness to work with whanau, so that they have a 

voice in our curriculum 
NELP Objective 1: Learners at the Center 

NELP Objective 2: Barrier-free Access 

Targets: 
• More than 60% parent engagement in face-to-face fono and conferences 

• All families are able to connect online for school communication and information. 

Goal Action Outcome Evidence Reason for 

Variance 

2024 

Help grandparents 

and whānau develop 

understandings of how 

technology can help 

students share their 

faith and other 

important aspects of 

learning 

I. A face to face parent 

fono to showcase how our 

school uses technology for 

sharing our faith and other 

aspects of learning 

Parents survey 

completed in Term 1 – 

poor response to online 

survey. 

No quantitative 

data gathered 

Lack of 

opportunities – 

few fonos and 

workshops for 

whanau to 

attend. 

Parent and 

whanau 

engagement is 

a priority. 

Support whānau to 

remove barriers to 

access ākonga 

learning. 

I. Initial fono workshop to 

demonstrate how to use 

devices – phones, tablets, 

ipad, laptops to access 

and share ākonga 

learning and progress and 

achievement of learning. 

Initial face to face parent 

fono on class DOJO was 

attended by parents of 

younger children.   

 

 

No quantitative 

data gathered 

Lack of 

opportunities – 

few fonos and 

workshops for 

whanau to 

attend. 

Parent and 

whanau 

engagement is 

a priority. 
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II. Online fono to support 

and engage whanau in 

sharing and accessing 

their ākonga learning 

 



 

 

 

 

 

 

 

STATEMENT OF KIWISPORT FUNDING 

For the year ended 31st December 2023 

 
Kiwisport is a government funding initiative to support students’ participation in organised 
sport. In 2023, the South Auckland SDA School Board received total Kiwisport funding of 
$5,640.24 (excluding GST). The funding was once again supplemented by the school and spent 
on extra equipment, uniforms, assistance with transport and coaching training. 

 

 

 

 

 



 

 

 

 

 

 

 

STATEMENT OF COMPLIANCE WITH EMPLOYMENT POLICY 

For the year ended 31st December 2023 

 

The South Auckland SDA School Board: 

 

• Developed, implemented, and reviewed personnel policies, within our policy and procedural 

frameworks to ensure the fair and proper treatment of employees in all aspects of their 

employment while at South Auckland SDA School.   

 

• Has reviewed its compliance against both its personnel policy and procedures and can report 

that it meets all requirements and identifies best practice. 

 

• Is a good employer and complies with the conditions contained in the employment contracts 

of all staff employed by the Board. 

 

• Ensures all employees and applicants for employment are treated according to their skills, 

qualifications, and abilities, without bias or discrimination. 

 

• Meets all Equal Employment Opportunities requirements. 
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2023 Giving Effect to Te Tiriti o Waitangi 

MOE: 4140  

 
 

Principals Endorsement:   Maxine Tau 

Board of Trustee’s Endorsement:   Eleanor Va’afusuaga - Erika 

Submission Date to the Ministry of Education:   
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MĀORI DIMENSIONS 
The school will ensure that all students irrespective of learning needs, gender and religion and ethnic origin, 

cultural, social or family background have equal access to all opportunities offered and collaboratively learn 

together for shared success. 

WHANAUNGATANGA – TANGATA WHENUATANGA – MANAAKITANGA 

Embracing Identity Embracing Te Ao Māori Embracing Community Embracing Culture 

Establishing and embedding 

our school Pepeha and 

Whakataukī  

 

 

Developing school 

environments that support the 

learning of te ao Māori 

 

Providing Te ao Māori and 

Tikanga Māori classroom 

programmes incorporating 

waiata and dance. 

 

Providing Staff with support 

through PLD to further their 

capability to integrate Te Ao 

Māori in everyday learning. 

 

Growing educationally 

powerful connections with 

Māori whānau through regular 

consultation through our 

 

• Teacher Conferences 

• Parent Hui and Fonos 

• Kapa Haka 

• Ongoing informal 

dialogue 

Providing options for all children 

and their whānau to be involved 

in KAPAHAKA  

 

Engaging in Tikanga Māori such as 

pōwhiri to welcome guests and 

important whānau to our school, 

providing our children with 

opportunities to acknowledge and 

participate as tangata whenua 
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2023 Term 1 Term 2 Term 3 Term 4 

Tamariki 
Kapa Haka Tutors 

engaged to begin Term 

2.   

 

School Pepeha, vision, 

Whakataukī established 

in hubs. 

Y5-8 Students engaged 

in Kapa Haka – 1 hour 

per week. 

Year 7/8 Kapa Haka 1 

hour per week as part 

of specialization. 

 

The school performed 

school Waiata, haka 

and national anthems 

to welcome whanau 

and visitors to the 

opening of the new 

school building. 

 

Kapa Haka Roopu of 40 

students – identified 

Māori students 

included. 

 

Kapa Haka performed 

for the rest of school. 

 

Kapa Haka performed 

at Papatoetoe Schools 

Kapa Haka Festival. 

 

Year 4-8 student 

speeches incorporated 

relevant Whakataukī  

Kapa Haka performed 

for school and as part 

of school Production. 

 

Hosted Rotorua SDA 

School Kapa Haka 

group presentation.  

SASDA Kapa Haka 

responded with school 

haka. 

 

Year 8 gifted school 

haka to year 7s as per 

tradition – Y7 

responded 

appropriately 

Kaiako 
Establish 0.1 FTTE to continue support for the development of Te Reo Māori for teachers and students. 

 

Te Reo Māori is used throughout the day by Kaiako for greetings, gaining attention, giving instructions, 

naming items in the classroom, responding to Tamariki – praise and prompts. 

Leading and teaching of the school haka and Waiata in preparation for new building opening. 

 

Facilitating whanau conferences on student progress and achievement 

Whanau 
Whanau picnic – meet the teachers, visit learning spaces, fellowship with other whanau. 

Whanau goal setting conferences. 

Parent Fono – digi tech workshop. 
Church Visits supported by whanau of local churches. 

 

Curriculum 
• Local School Curriculum overview created as a 1-page document incorporating te reo Māori 

•  

 


